Telegrams: “GUARDIAN”                                                                                                                     Fax: 091-044-    2524 35 24

                                                                                                                                                                 Telephone:         2522 07 31









                           
                            2522 71 79

[image: image1.png]


  State Banks’ Staff Union 

     (CHENNAI CIRCLE)

   (Regd. No: 883)

       (Affiliated to All India State Bank of India Staff Federation)

                                                                                                                                                Post Box No.1754

                                                                                                                                            STATE BANK BUILDING

                                                                                                                                 84, RAJAJI SALAI

                                                                                                                                      CHENNAI – 600 001

Circular No.27
 




         
     10th december 2013
MATERNITY LEAVE – EMPLOYEES ON PROBATION


We reproduce hereunder the full text of the Circular No.13 dated 10.12.2013 issued by the General Secretary of our dear Federation, the contents of which are self-explanatory.
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     (C.M.BASKARAN)









            GENERAL SECRETARY
-------------------------------------------------------------------------------------------------------------------------------

Text of the CircULAR NO.13 dated 10th DECembER 2013


We are glad to inform that on our representation, the management has issued clarification with regard to sanction of maternity leave upto 6 months during the period of probation to the lady employees in Award Staff Category vide ‘e’ Circular No.CDO/P&HRD-IR/53/2013-14 dated 09.12.2013. The amended provisions as clarified by the Corporate Centre are as under:
(i) If a female employee applies for maternity leave during the probation period, she     

may be granted leave for a period not exceeding 6 months on loss of pay, by extending the period of probation.  The wages for such period may be paid to her only after she is confirmed in the Bank’s service treating the leave then as maternity leave. The practice of holding such wages in Sundry Deposit Account is now dispensed with.

(ii) The facility of extra ordinary leave on loss of pay in continuation of maternity

leave, as contained in e-circular No.CDO/P&HRD/IR/ 10/2011-12 dated 13.04.2013 will be applicable in their case also.

(iii) All other terms and conditions relating to sanction of maternity leave will be

applicable in their case as hitherto.

Please be guided accordingly.

      Sd/-

(M.V. MURALI)

GENERAL SECRETARY
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